Form DS-7002, Training/Internship Placement Plan

Please review these “tips” in order to fill in an answer for each question below. 
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Hours Per Week
Must be minimum of 32 hours
Will Trainee/Intern receive a stipend?
Check “yes” or “no” 
If yes, how much? $__________ per __________
If the Intern will receive a stipend, indicate the amount on a per-quarter basis
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Name of Phase
Give the phase a name. A phase is a predetermined set of specific tasks and learning goals. 
Start Date for this Phase (mm-dd-yyyy)
List the dates and a brief description for each phase of the internship. (An internship covers a definite period of time and consists of phases of training or tasks performed with a specific objective for each phase. A phase is a predetermined set of specific tasks and learning goals.) Though interns may arrive in the U.S. up to 30 days before the start of the internship and remain up to 30 days after the end of the internship, they may engage in the internship only within the “from” and “to” dates listed in item 3 of their DS-2019 form.
End Date for this Phase
See above.
Phase ___ of ___
Most interns will have just one phase. Complete and attach a separate copy of page two for each phase, as applicable. Each phase must build upon the previous phase to show a progression of learning challenges.
Name of Phase
Give a brief 3-4 name to the phase.
Brief Description of Trainee/Intern’s Role for this Phase
Give a brief but concise description for each phase of the internship. Provide information that is
detailed and specific to the Intern.  Keep in mind that you are not describing what the intern will do for the department but what the department will do for the Intern.
Specific Goals and Objectives for this Program or for this Phase
Describe the main objectives of each “phase” of the internship. Do not provide generalized “one-size-fits-all” descriptions. 
Knowledge, Skills, or Techniques to be Imparted During this Phase:
1.) What specific knowledge, skills or techniques will be learned?
For this question, focus on what the intern will learn and how, rather than on what the intern will do.
2.) What plans are in place for the trainee/intern to participate in American cultural activities?
The primary purpose of the J visa is cultural exchange. The actual internship activity is secondary to the cultural exchange. The internship must allow the individual to not only perform research and learn techniques but also introduce the intern in a positive way to American life and customs. Give specific examples of how the intern will engage in American cultural activities. (You may wish to contact the VISIT coordinator for
information and ideas.)
How, specifically, will these knowledge, skills or techniques be taught? Include the Specific Tasks and Activities to be Completed for this Phase:
Focus here on what the intern will do. Activities may include job-shadowing, on-the-job training, observation, attending department meetings, writing research papers, participating in seminars, training on laboratory equipment, learning and demonstrating new skills, and so on. Prohibited are formal teaching activities, clerical activities, or any activity that includes contact with patients (both human and animal) or that could be construed as providing therapy or counseling. Interns must not serve to fill the host department’s labor needs.
Methods of Supervision. Who will provide daily supervision of the trainee or intern and what are their qualifications to impart the planned learning during this phase?
Describe the means and extent of this supervision. (Direct supervision of the Intern by University of Washington faculty is required. Carefully review the Supervisor certifications listed on the form.)
Methods of Performance Evaluation. How will the trainee or intern’s acquisition of new skills and competencies be measured during this phase?
Explain that performance evaluations will be in writing, and will be signed by both the Intern and the Intern’s Supervisor.
